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N VT (FRETREE) Boundary (Scope of this Data Book)
NDVF U, [SB] [SB+ERFRIE]D2DTI,

There are two boundaries: “SB” and “SB + Major Subsidiaries.”

[0z3)

NOTES

-SBE(E VI MY IBARHDIEITY

- SBstands for SoftBank Corp.

- SB+ERBFRAF EECEICSENBIERFRUNERRIET,

+ The major subsidiaries within “SB + Major Subsidiaries” vary among items.

CANLY VR ESZIEEDOND VI UICSENDRHUDTE LS SBEET LBICEHIHETT,
- Coverage is the ratios of sales of group companies that constitute the SoftBank Corp. group.

CANLY IR [—] DIEER. VT MY IBARMEADT I T,

- In case "—"is indicated in "Coverage,” it refers to data of SoftBank Corp. (stand-alone)
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EBi% Environment

* | E=FIRFEENE
*: Third-party verified

SURZE Climate Change

BUEF
(FY19)
e DS OHEEE
. - EREE (%)
i 8iz Achievement (%)‘
Results Target Rate (%) Reduction
ICompared to the
Base Year (FY19)
%
o ¢ . . 20194 20204 20214 2022%F 2023
158 NOVFY ANV B
Category Boundary Coverage Unit iaiﬂ 3F)Yﬂ1§ﬁ iiiﬁ ii%ﬁ iifﬁ
f;rt:' t-CO, | 693,953 | 776,104 620,929 708,534 | 579,919 | 586,000 101.0 253
20234
EEMRAZAHEE | 23—F1 % SB+EF=tt 3RH: _
29-71.2) | a6 scone 5o+ Maror subsiries | 09.495 | £CO2 | 11,456 | 15,803 15416 | 10,709| 13998| 15000| 107.2| 114
GHGHHEE FY22:99.4%
G h G —
(G':eG”) ouse Gas ;ES 72 % t-CO; | 682,497 | 760,301 605,513 697,825 | 565,921 570,000 100.7 25.6
cope 2
Emissions (Scope 1, 2)
paalrin) tCO,/
(EEBAL Y HHEE) sB - G 682 628 411 359 249 330 1325|604
GHG Emissions Intensity*! P
ZERERRGR (CO,) %
Carbon Dioxide (CO.) t — 14,962 10,134 13,427 — — —
X5 (CHy) % -
Methane (CH,) t COZ - 293 25 17 - - -
—BE—Z5% (N,0) % _
Dinitrogen Monoxide (N,0) +C0; - 0.03 3.00 235 - - -
BEDRHNZ N4 ROZ)LAD 2023
(RO=T1DWER) | A—7R 48 (HFCs) % SB + R Fatt 38 t-CO, — 162 547 551 — — —
Greenhouse Gas Hydrofluorocarbons (HFCs) | SB+Major Subsidiaries 99.4%
(Breakdown of Scope 1) FY22:99.4%
N—=2)bA0
A—RVHE (PFCs) % t-CO; — 0 0 0 — — —
Perfluorocarbons (PFCs)
N7 ALHRE (SFe) % 2
Sulfur Hexafluoride (SFe) +-CO; - 0 0 0 - - -
=T viEER(NFs) % N
Nitrogen Trifluoride (NF;) t COZ - 0 0 0 - - -
SRS IS (20— 73) pranran | sem A A
GHGHIHE % = Ao, t-CO, 5,931,433 | 3,121,487% |8,685,602 | 9,368,649 | 10,000,000 106.7 | -57.9%

SB + Major Subsidiaries 90.9%

Greenhouse Gas (GHG) Emissions (Scope 3)
FY22:90.9%

- 2023 F 3 A (FY22) DIREHMRAZHFEE (RD—71. 2. 3) BRI RV F—EAE. EERRY. KEAF. ABOB=5TH 25— RUEEABFBEREOHE =SR2 XK (15014064-3. ISAE3000 [CHEBDIRENIRFEKEE)

- The greenhouse gas emissions (Scope 1, 2, and 3), energy consumption, industrial waste and water consumption in FY22 were examined by Japan Quality Assurance Organization as a third party (Limited guarantee level in accordance with ISO

14064-3 and ISAE 3000)
# 1 1Gbps DBEZ(TSHBEICHEIN D BEENR ARG HE
*1 Greenhouse gas emissions at 1 Gbps
%2 202153585 (FY20) DEESNRARBHE (RI—T3) ANV Y ID'RED
*2 The coverage for FY20 greenhouse gas emissions (Scope 3) differs from other years.
X3 BEFDSOBENBEND VT UIBAPEEILK, —BHT TUICHIF2EHNREBEDENIC LD

*3 Increases from the base year are due to boundary expansion and business expansion as well as additions to the scopes of calculation for some emissions categories.




ESGF—97'w2J 2023 ESG Data

Book 2023

VI NV IHRAT

SoftBank Corp.
RIREHE 2023475248
Last Updated: July 24, 2023

EBi% Environment

* | B=EFHRIEE
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SURZE Climate Change

58 NOVSY | ANLYY | BfiI 2023388 | E&(%) RI—T3BHES
Category Boundary Coverage Unit FY22 Rate (%) Scope 3 Description of calculation
SB+ERR 20234
20— BEHE x Fait 3RH: . _
Scope 1: Direct Emission SB + Major 99.4% €0, 13,998 0.1
Subsidiaries FY22:99.4%
SB+ER 20234
20—=72: IRIF—IROBEDE * Faut 3RH: . _
Scope 2: Indirect Emission of Energy Sources SB + Major 99.4% +CO; 565921 57
Subsidiaries FY22:99.4%
20—73: ZDMDOBEHE * _
Scope 3: Other Indirect Emission 9,368,649 94.2
‘ R - U-EADEAZEIC, SREOFERMEAREZSOHFLRMZR
AT TUTBAURG - Y—ER 2916405 293 UTEH
Category 1: Purchased Goods and Services ! ! ) Calculated by multiplying the purchase price of products and services by the CO,
emission factor, including the procurement and transportation processes
AT 2 AR RIBIREERIC. BAM DM/ DRHEfREZR U TED
s 1,312,591 13.2 | Calculated by multiplying the capital investment amount by the CO, emission factor of
Category 2: Capital Goods ! ! capital goods
B LB - ADEABICRISEIE COMBITEES (LA SHHERE = E
N N R S EEMA(ICHEH S E ESR S WS (CIREE
HFAU3: 2T, 2R E N L RRRIASHCRILEEL TLsBaI. SEmIBIEE
éf}g:‘:}:ff%;?%ge’ _Related Activities Not 1,262,619 12.7 | Calculated by multiplying fuel/electric power consumption by the CO, emission factor for
\nc\uiedyin.Sco e 1or S(ng 2 fuel procurement in manufacturing processes and, for electric power procured for sale
P P from external sources, calculated by multiplying the amount of electric power by the CO,
emission factor upon fuel procurement
R SENX. BEEX(C DOWNT, EXBCcHESc ) OBRERMZER U T
AT IV A g, Ex (B BH EEEXEHT TV ICSHTES)
Category 4: Upstream Transportation and 147,001 1.5 | calculated by multiplying transportation costs by the CO, emission factor for
Distribution transportation between bases and shipping (Procurement transportation is included in
Category 1)
==& - : - EXREZYEE(C. BRYEMAE - ETTERIOHEFREZR U TEY
| 3
ATIU 5 BEGEHN bﬂj%%i’%@ 1,986 0.0 | Calculated by multiplying the weight of industrial waste by the CO, emission factor for
Category 5: Waste Generated in Operations each kind of waste disposal method
ZBEGE(C. BR D RIZOEE IR U BIEREZ R U, B8l
HIC, BEMBICUBHERZE U, U Y9 H—DIENETIEREC. A5
. RAREERNEOH LR ZRC CEY
HTFTU6:HER 14.780 0.1 Calculated by multiplying the amount paid for transportation allowances by the CO,
Category 6: Business Travel ! ) emission factor for each transportation category, by multiplying the number of days of
accommodation by the CO, emission factor per day of accommodation, and by
multiplying the total travel distance of rental cars by the CO, emission factor for each fuel
SB 4+ 20234 type and maximum loading capacity
Faut 3R +CO NEFREDIEEENREE C. SHBEXDFIDIREAFOSI ) BREREZR .
HFETU T EEREDE S8+ Major 90.9% ’ FUO—IBICHI BEHERRCENOE RS ER U TEY
Category 7: E. | C ti Subsidiaries FY22:90.9% 17,295 0.2 | Calculated by multiplying the total commuting distance of employees by the CO,
ategory 7: Employee Lommuting emission factor per km of travelers for each transportation category and multiplying the
power consumption during telework by the CO, emission factor of electric power
BESIULYIIVA T« ADENKEREIC, 2YHAER - SAUEEH
W OB ZR L. BEYHICRE - ER U TV 5BERBOHEEEN
HF U8 U—EE (EF) BIC. BHOHEREZER L TER
Category 8: Upstream Léased Assets 428,056 4.3 | calculated by multiplying the total floor area of warehouses and rental offices by the CO,
gory &:Up emission factor per area for each building use and by multiplying the electric power
consumption of telecommunications equipment installed and operated at rental
properties by the CO, emission factor for electric power
= OSS N e
DT A9 Kk B (PR HERRIC DU T, BT SERLTE OB R U TR
Category 9: Downstream Transportation and 678,913 6.8 F PR :
Distribution or shipping, it is calculated by multiplying transportation costs by the CO, emission factor
AFTUN0: 8RFE LIERBONT 0 0.0 (BEHHS)
Category 10: Processing of Sold Products : (Not to be calculated)
‘ 5t U9 U RBOEHIC, SREDEESIHES EBHOHHE
AT TUN ERFE LR R DR 2397972 241 RYERUTEY
Category 11: Use of Sold Products ! ! ) Calculated by multiplying the number of products sold/rented by lifelong power
consumption of each product and the CO, emission factor of electric power
= . IRFE LI REBODIENE E (. FERYTERR OPF LR ZR U CHE
PNFTUN2: R LR 7o - Fen Oy v
Catje—gory 12: End—fgf)—tlfe Tre?r?lZnt f’f\d Products 160,830 1.6 ZZI;UE:]?O?YW::!WWHQ the total weight of products sold by the CO, emission factor for
AT 13 U—REE (FR) LY UIZRGDEHIC. BIHERE SBHOPHLREZR U THEE
Cat 13:D . " L d /Am‘ " 961 0.0 | Calculated by multiplying the number of units rented by electric power consumption and
ategory 13:Downstream Leased Assets the CO, emission factor for electric power
TS UF v A XERDIENRETE(C, YRR - SERESC Y O
ATV TSUF AR 29242 0.3 | REERUTES
Category 14: Franchises ! ) Calculated by multiplying the total floor area of franchise shops by the CO, emission
factor per area for each building use
AT TUN5RE 0 0.0 | FHENRN)
Category 15: Investments ) (Not to be calculated)
&5
T - 9,948,568 100.0
otal
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SURZE Climate Change

-~ = ERE (%)
R%’u%i _Er:: Achievement
Rate (%)
JEE[S] NoVFY ANLY Y B | 201943355 | 20204388 | 2021 F3FH|2022 £ 3 B 20234378
Category Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
?ﬁﬁﬁ?* ; MWh 1,355,703 | 1,644,234| 1,680,530 | 2,117,259 | 2,278,902 | 2,279,000 100.0
ectric Power Consumption
SHERETREIRILF— %
Of which, Renewable Energy MWh 44 32,516 324,766 631,248 998,571 998,000 100.1
Consumption N
SB+F73 20234
2 . PN
FEREL LT Sk TEE |3Am:994% | o 0.0 20 193 298 4338 438|  100.1
Renewable Energy Rate SB + Major FY22:99.4% . : : : . . :
Subsidiaries
amaAk m® | 4,554,000| 4508000 | 4,914,000| 3256578 3,067,817 — ~
AEH *
Heavy Oil A kL 190 160 198 213 354 — —
IxILF— P .
Energy [REaf (BIEES ) BESE MWh/
FE)* SB - Gbps 1,332 1,296 1,124 1,084 979 — —
Energy Consumption Intensity*
F—ItrI—BREHE *
Electric Power Consumption in MWh 73,670 263,620 271,71 1 534,275 565,824 579,000 102.3
Data Centers
SHEEETRLTAILE— % L
Of which, Renewable Energy SBFER 20234 MWh 0 20,874 23,503 133,946 253,863 236,000 107.6
Consumption Fait 385 99.4%
58+ Major Fr22:994%
BETRET R)VF—FK % Subsidiaries o o
Renewable Energy Rate % — 7.9 8.6 25.1 44.9 40.8 110.1
PUE — 174 1,57 1.50 1.42 134 140| 1045
ower Usage Effectiveness
StE
Plan
B8 NOFY ANV YT ==l 2024385 | 20254388 | 2026438 | 2027 F 384 | 20284388 | 2031438
Category Boundary Coverage Unit FY23 FY24 FY25 FY26 FY27 FY30
BEDRARGLEE
HIEICE S 2R - SB+FE713
STE A3—=71.2 65 =t o :
Mid/long-term Plan for Sum of Scope 1and 2 SB + Major 100% +-C0; 547,000 509,000 403,000 375,000 347,000 0
Reducing Greenhouse Subsidiaries
Gas Emissions

- 203143 B (FY30) (CHBIF 2BRERABDRIAH(F 2,500,000MWh, 2EBETERE(CDOVNT, REBEIRILF—LEFERE
- In the fiscal year ending March 2031 (FY30), electric power consumption is estimated to be 2,500,000 MWh. We have set the goal of using 100% virtually renewable energy for all electric power consumption by FY30.
# 1Gbps DBEZ(TSHBEDBIEHE
* Electric power consumption at 1 Gbps
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EREEFESEY Resources and Waste

=5 pm | EEER)
Results Target chievement
Rate (%)
BE NoVgU | ANy | &8 | 20199338 | 202063858 | 20214388 (202243854 20234374
Category Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
;gmg x t 1,092 5,226 6,313 6,196 6,398 — —
ischarge Amount
SB+E7RR 20234
EREREY BERLE x =t 388
Industrial Waste Recycling Amount SB + Major 90.7% t 1,059 5,073 5482 5,668 5,841 - -
Subsidiaries FY22:90.7%
= N
BELSE Kk t 33 153 831 528 557 500 90
inal Disposal Amount
BEERY (PCB) nnE _
Hazardous Waste (PCB) Disposal Amount sB t - - 0.49 0.18 0.22 0.20 110
BERUMEEERE
i = SR
Commnication BRI % sB — % 0.85 1.40 0.51 0.20 0.04 0.10 250
quipment of Removed Final Disposal Rate
Base Stations
U1- /U4 20)uE N
5 T Lo
Lﬁﬁﬁ’ﬁaf’%ﬁ%ﬂ e B — Mobile — | 2425840| 2,541,078 2,532,827 | 2,229,218 - -
sed Mobile Phones Devices to be Reused or Phones
Recycled
KIERE* %
Water consumption (Water m3 738,517 1,191,210 1,330,834 675,729 731,594 744,000 101.7
withdrawal) (Total)*3
o5 bk m? 738,517 | 1,191210| 1,330,596 432,544 426,724 - -
unicipal potable water
SHHTK % 3
Groundwater m - - - 0 0 - -
il m? - - - 237,230| 278,467 - -
ndustrial Water
SHERK* % 3 5
. Harvested rainwater** SB +F13 2023 m - - 238* 5,953 26,403 - —
AKIERI*2 =t 3RM:
Use of Water*2 HEKE#6 % SB + Major 75.8% B
Water Discharge Volume®® Subsidiaries | Fv22:758% | M 738517 | 1,191,210| 1,330,834 675729| 731,594 - -
Pl @RI SRS mi/m? 0.92 0.73 0.82 0.58 0.62 - -
onsumption Per Area
774 ZAKEABH KU
HokE m3 — 917,542 929,588 125,297 147,468 150,000 101.7
Water Consumption and
Discharge Volume at Offices
F—IVI—KERE
BRUPEKE
Water Consumption and m3 — 273,668 401,246 353,394 41 1,594 — —
Discharge Volume at Data
Centers

#1 2021388 (FY20) N SBEREZEEE

*1 The calculation method was changed from FY20.

#22023F3AMICBNTESTEREZEE UlcZ &ICK . 2022 4F 3 BHIOHEZ HWRIELE

*2 Due to a change in definition in FY22, the figures for FY21 have been retroactively adjusted.

¥ 3 ERIX—9 —HBOBERIC OV T ZEBEFOERE T IL—TRICHIF B K ERREZRANTEY
*3 For offices not equipped with meters, consumption is estimated based on floor area using data on consumption per unit of floor area for the SoftBank Corp. group.
¥AMKEIL—T RV TIREUER

*4 Harvested rainwater with roof drains

5 A ERRD 20209 5~ 2021 F 3 AREE

*5 Figures for the period from Sep. 2020 to Mar. 2021 after the relocation of the headquarters.

¥ 6 FKDH

*6 Sewage only
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EBi% Environment

RIBYRIAY NIV RZAF L Environmental Management System

ES |
Results
158 NOVFY HNLwy =1 201943 8H# 20203 B8 20214388 2022 %388 2023 %3 88
Category Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
ISO 14001 RELEVS BB g b2l 19 19
1SO 14001 Certified Sites Sites - -
ISO 14001 SREEEUS =" _ o
1SO 14001 Certification Rate*! 5B % - - - 100.0 100.0
¥ MRBER (EBIRF—SBEE TS BE BRI R —SRIEE THEDEE AR I BEMR) 0., SEOEEROESE

*1 The percentage of certified sites among all applicable sites (sites designated under the Act on the Rational Use of Energy as type 1 designated energy management factories, etc., or type 2 designated energy management factories, etc.)

dYFS547YAX Compliance

ES
Results
=] NOFY ANL YT =2y 2019438 202043 BH# 20214385 20224388 2023384
Category Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
B - 0 0 0 0 0
imes Times
REEDER SB+ X FAH 2023%F
Violations of Environmental SB + Major 3HH8:99.4%
Rules Subsidiaries FY22:99.4%
oy A
ElszE Thousand 0 0 0 0 0
Penalty Amount yen
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= Society

& Employees

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
vﬁv'\ﬁ 5,356 7,730 8,004 15,300 19,141
omen
N N 20234
51 n o
zi;zﬁzx : S SBHEBFRAL | 3o 0 | A 13,468 18,332 19,162 30,276 35,845
mployees Men SB + Major Subsidiaries Fy22: 100% Persons
ita‘ 18,824 26,062 27,166 45,576 54,986
ToEBEREL SBrxmFaM | 200 | A
A e - - - = 3F8:100% 3,733 4,449 4,716 21,096 21,954
verage Temporary Employees SB + Major Subsidiaries FY22: 100% Persons
%l‘i 10.9 10.2 10.7 8.3 7.9
omen
B S SB+EmFaA |, 00F |
LA “ - - 3H#:100% 12.2 11.2 11.4 9.6 9.2
Average Consecutive Years Served Men SB + Major Subsidiaries FY22: 100% Years
§ 11.9 10.9 11.2 9.2 8.8
otal
i 363 366 37.1 36.1 369
omen
AR A " - 20234
PR . Stk SB+EBFRAL | 359000, | B 201 393 396 390 392
Average Age of Employees Men SB + Major Subsidiaries FY22-100% Age
o 39.1 385 38.9 38.1 38.4
otal
s
fo(zjz ’ 3,337 5,042 4,882 10,290 11,197
L2
301 7,276 10,017 10,506 17,323 20,551
Aot A 5,904 7,863 8,255 13,280 16,112
S Persons
L2
S0ft . 2,283 2,905 3,265 5012 6,721
HEDFEHER SB+E R FRHE 21000
i . v v 358:100%
Age Composition of Employees 601852 SB + Major Subsidiaries FY22: 100%
P 100 24 45 43 192 405
30mARE
Less than 30 Years Old 17.7 19.5 18.1 223 204
30 E 503K
A % 70.0 69.1 69.6 66.4 66.7
50 E
50 Years Old or Older 12.3 1.4 12.3 1.3 13.0
#ETIL 3,139 4,161 4,518 6,845 7,750
anager Class
T O 2 BRISALE N 20234
= | %3 1 A
Egmifcliiﬁeitiyﬁfnagement Position*3 Department Head Class or 58%%\‘/\:%:;1?&;;3235 BEJ,EﬂZ 100% Peﬁ)ns 1’254 1 ’749 1 ’840 2’867 3’2 58
Above FY22:100%
? 4,393 5910 6,358 9,712 11,008
otal
EEERERERRY sBexmFas | 200F | )
= = - - 388:70% 52 105 135 144 163
Employees Reemployed after Retirement SB + Major Subsidiaries Y22 70% Persons
AR ES seexmFai | 200 | A 508 303 585 300 331
Employees Absent from Work SB + Major Subsidiaries FY’ZZ'-70°/ ° Persons
. . . 20234
EEARBEL SB+ERBTF=A : A
Employees Who Took Leave for Nursing Care SB + Major Subsidiaries 35’23}3_'77000/‘% Persons 12 18 13 22 23
it 194 142 156 142 155
omen
E*LFJU ik SB — A 516 454 407 522 618
ender Men Persons
&t
SRERE R4 Total 710 596 563 664 773
Employee
* N
Turnover’! SeEs 2,584 2,697 2,307 2,834 3,066
oluntary
o 20234
= BALEE SBHEBFEAL | 5gm 000 | A 14 98 51 101 146
Reason Non-voluntary SB + Major Subsidiaries FY22: 100% Persons
&) 2,608 2,795 2,358 2,935 3,212
otal
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Society

* [ E=FIRFE RN
%: Third-party verified

& Employees

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
“it 35 26 28 25 27
omen
szl St _ 9
S o sB % 36 3.1 27 3.4 3.9
i 36 2.9 2.7 3.1 36
S
Turnover Rate** [N
BEC#aRR®
Voluntary Turnover Rate 6.7 6.3 53 6.1 57
PO Y 20234
F SHHTRES SBYEGTEHE | 3mmii00n| % 03 03 0.1 03 03
eason Non-voluntary Turnover Rate SB + Major Subsidiaries FY22: 100%
ot 7.0 6.6 5.4 6.4 6.0
otal
NEIC £ D EBEY - _ A B _ _ 7 0
Employee Turnover Due to Nursing Care Persons
SB % — 77.7 73.2 62.9 70.1 77.3
FRERBKIRESES . %
Ratio of Annual Paid Leave Taken*> = A 2023
SBEBTRIE | 3700 776 749 625 702 777
+ Major Subsidiaries FY22: 70%
> — ) RfEFR*6
TUO IR * SB — % - - 959 959 957
atio of Telework
RSV T« PARIRESE _ A
Employees Who Have Taken Days off for Volunteer Activities*” 5B Persons 153 179 16 56 98
FEMASIIAL SR _ o
Ratio of Employees Who Joined the Labor Union 5B % - - 25.1 238 22.7
*18F 383188
*1 As of March 31 for each fiscal year
¥ 2 —BORHICBN T RALEEZSATLRL
*2 Excluding seconded employees from other companies for some companies
#3IBF 4F 18R
*3 As of April 1 for each fiscal year
#42022F3BMICBVTND VI UEEE LI EICKY. 20194 3 B~ 20214 3 BHOBIEZ HRIEE
*4 Due to a change in boundary in FY21, the figures for FY18 to FY20 have been retroactively adjusted
#52022F3BMICBVNTESTEREZZE UIcZ &KW, 20194 3 B~ 20214 3 BEIOHEZHRIEE
*5 Due to a change in definition in FY21, the figures for FY18 to FY20 have been retroactively adjusted.
#6 B1OM LT LD—0%ZEEUIHEDEIE
*6 Ratio of employees who engaged in telework once or more a month
¥7 2021 F38HICHBVT. BEERHEEE
*7 The name of this item was changed in FY20
A -9 4/N\—>F 1« Recruitment and Diversity
eS| NOVIY AN B 20194355 | 2020438 | 2021F3 88 | 20224358 | 20235335
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
i 151 233 186 149 234
omen
FRRAEY ) " N 20234
Newly Hired Employees o SEEBTER | 3pmi70% | 321 744 660 565 719
(Nevv Graduates) en + Mlajor Subsidiaries FY22: 70% ersons
: 472 977 846 714 953
otal
Vﬁv“*f 79 257 256 209 238
omen
FRRAEY (PE) W NP 2023 %
Newly Hired Employees 2t SBHEBFRI | 3mg09 | A 316 651 711 853 642
en SB + Major Subsidiaries Persons
(Mid-career Workers) FY22:70%
f 395 908 967 1,062 880
otal
FRRAEY (ELVE) A
Newly Hired Employees (Employees with Disabilities) 5B - Persons 21 19 37 32 33
FAURBEL () (5 B bt SB+EBFRA | L2000
R S . 388:70% % 32.0 23.8 22.0 20.9 24.6
atio of Women to Newly Hired Employees (New Graduates) SB + Major Subsidiaries FY22: 70%
SR E serxmFai |20 | A 28 o o 54 26
Foreign Nationals in New Graduates Hired SB + Major Subsidiaries FY22'A7O°/ ° Persons
FHURFIEM (F750) (56 DA BB SB+ILFRM | 4200
R o - - . 3A8:70% % 8.1 6.6 1.3 7.6 8.0
atio of Foreign Nationals to Newly Hired Employees (New Graduates) SB + Major Subsidiaries FY22: 70%
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*

B =R EE
%: Third-party verified

A -9 4/N\—>F « Recruitment and Diversity

S| NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
T PN 20234 RE
TR SBIBFEM | 3508:70% | Thousand 1,104 864 986 1,502 1,191
Average Employment Cost SB + Major Subsidiaries FY22:70% yen
o R s ] NN 20234
PasBRTE SBHIBFRIL | 3mpioan | % 862 847 81.0 814 85.0
Internal Hiring Rate*'*2 SB + Major Subsidiaries FY22: 54%
NI ERPT 4
Revenue-generating 32.6 33.3 33.1 37.4 39.1
Sections**
STEM BBF9*>
Lt AL STEM Sections*> SBeEmFRl 2000 |, 144 142 135 178 184
Ratio of Female Employees*? SB + Major Subsidiaries o o ° °
ZDbERES FY22:100% B B B B 45 1
Other Sections :
&l 285 29.7 295 336 348
otal
#ETIL 235 256 290 322 382
ger Class
BRISALIE
E:ff% Department Head Class or SB — Pei:ns 37 44 48 56 62
Above
? 272 300 338 378 444
otal
?% 16 26 29 37 44
ales
LSS T 27 39 41 52 55
Women in HiE noineer SB _ A
Management Job Type 20kt Persons
Positions*® oth 229 235 268 289 345
er
o 272 300 338 378 444
otal
= =1
AETIL 237 455 518 1,043 1,297
anager Class
b RIS AL N 20234
i Deparment Head Cassor | SOr B IEAE | 3ggiong, | A 37 79 87 249 296
a Above ajor Subsidiaries Fy22: 100% ersons
=t
;*X " 274 534 605 1,292 1,593
otal
iatal 75 8.0 8.5 9.1 103
anager Class
B BRI SALE K
R?r: Department Head Class or SB — % 3.0 34 35 4.0 4.2
Above
stk 6.2 66 7.1 76 86
otal
5 2.2 33 36 43 48
ales
TSI IVIZF
[ - Ermeer 22 27 27 3.1 3.1
Ratio of Women in Job Type SB — %
Management Z DAt
Positions* Other 9.5 10.2 1.1 12.0 13.9
o 6.2 66 71 756 86
otal
= =1
TS 7.6 10.9 115 15.2 16.7
anager Class
BRISALUE PN 20234
E:ff% Department Head Class or SBSB+IB¥E*1 385:100% % 3.0 4.5 4.7 8.7 9.1
+ Major Subsidiaries
Above FY22:100%
ot 6.2 9.0 95 133 145
otal
e
348 460 423 527 463
ERABRESE Yomen spe3aTRI | 3audl, | A
Employees Taking Childcare Leave B SB + Major Subsidiaries FY/ZZ"70°/ ° Persons
Vien R 141 269 330 347 522




ESGF—9 w2 2023 ESG Data Book 2023

VI NV IHRAT

SoftBank Corp.
RIREHE 2023475248
Last Updated: July 24, 2023

= Society

A -9 4/N\—>F « Recruitment and Diversity

S| NOVFY ANy | B 20194384 | 20204388 | 202146388 | 20224338 | 20235385
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
g
Women - - - - 100.0
SB — %
Bk
BIRABES R Men - - - - 65.5
Ratio of Employees Taking
Childcare Leave pegis
Women - N 20235 100.0 100.0 100.0 100.0 100.0
+ERFRME 200 0
SB + Major Subsidi 3BH3:70% %
Ht i Bt 200 275 39.0 39.9 56.7
Men ! ) ) : !
BIRAEN S DERE _ 9
Return Rate from Childcare Leave 5B % - - - - 100.0
JE|ZK 98.07 97.02 97.00 94.53 87.53
apan
hEARHIE
People’s Republic of China 0.96 1.40 1.44 1.76 1.53
R 0.60 0.93 0.96 188 551
epublic of Korea
cotrsr 0.27 0.52 0.47 130 4.40
er: Asia
JeK
45 - MR EMEIS S | North America o 20235 0.05 004 0.05 019 0.47
SB+FRRFatT 1000 9
Ratio of Employees by Nationality 58 + Major Subsidiaries 3A8E1:100% %
or Region*3 Rk FY22:100%
Latin America 0.00 0.00 0.00 0.06 0.12
thER
Middle East 0.00 0.00 0.00 0.00 0.04
IO 0.03 0.05 0.05 0.21 0.32
urope
=7 0.00 0.01 0.01 0.05 0.06
ceania
[t 0.02 0.03 0.02 0.02 0.02
rica
JE|ZK 99.26 99.40 99.26 93.27 91.11
apan
thEARHAE
People’s Republic of China 0.23 0.15 0.22 0.34 0.58
R 0.30 0.27 0.34 3.40 4.44
epublic of Korea
cottrsr 0.05 0.07 0.06 2.63 338
er: Asia
=i - iplEEmaeaee |14 2023 0.09 0.07 0.06 0.19 0.23
Ratio of Employees in Management © merica SB+FRRFatT 358 100% %
Positions by Nationality chEg SB + Major Subsidiaries FYéZ"WOO"/O °
or Region*® . . B 0.00 0.00 0.00 0.02 0.03
Latin America
thsR
Middle East 0.00 0.00 0.00 0.01 0.01
2O 0.05 0.02 0.02 0.10 0.15
urope
=7 0.00 0.00 0.02 0.03 0.05
ceania
7707 0.02 0.02 0.02 0.01 0.02
rica
SB — 2.19 2.30 2.39 2.34 2.46
RO SRR a3 | %
Ratio of Employees with Disabilities*’ = A
SErEBTEI | 35100 2.15 2.26 239 2.15 2.32
+ Major Subsidiaries FY22: 100%

#1202 F3AMICBVNTESTERZEE UlcZ &ITk . 20215 3 AHOBIEZHRIEIE
*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted

2 NERERARS EBEY/ (RDEL + FRRMEL) THYE

*2 Internal hiring rate is calculated with the equation: (the number of employees transferred) / (the number of employees transferred + the number of new recruits).

#3BF 3F318ER
*3 As of March 31 for each fiscal year
¥4 IZHBIHERPY I F EHEEBPID T &

*4 The revenue-generating section means the sales section

35 STEM : Science. Technology. Engineering. Mathematics #F3 (LY =7, REEFI) DT &

*5 STEM stands for Science, Technology, Engineering, and Mathematics (Engineering and Planning).

#6&F 47 18M=
*6 As of April 1 for each fiscal year
#*7 &F 6A18HR
*7 As of June 1 for each fiscal year
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*

B =R EE
%: Third-party verified

A#F% Personnel Development

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
N 2023%F BRI/ A
WHE / NS D10 1 2 SB+ X FAIE ;
Average Period of Training/Personnel Development*'*2 SB + Major Subsidiaries 35?@'-8872/% ;‘;L:'OS’: 1.0 10.0 147 21.5 22.8
FHE [ AMBISEOTI D2 1= SB+EBFRA |00 | @A
A - ’ . - ) 38#:87% 195,115 225,673 129,174 134,478 107,779
verage Cost for Training/Personnel Development SB + Major Subsidiaries FY22: 87% Yen/Person
SVEAIC BT BRI SBexmFaA | 205
— = - ; = 3BH1:100% — — 11.7 1.1 9.2 8.8
Human Capital Return on Investment SB + Major Subsidiaries FY22: 100%
¥ 12022 F3AMICBVNTEITERZEE UlcZ &Ick . 202145 3 AHOBIEZHMIEIE
*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted
2 SEFHEDORMEIE X ZHAMN SEE
*2 Calculated by multiplying the number of hours of each training held by the number of participants
X3 (Pt L— (MEREA-HRXEREEA)) ~ HEXSREERN SHE
*3 Calculated as (Total net sales — (Total operating expenses — Total employee-related expenses) + Total employee-related expenses
#EWEE Employee Satisfaction Level
S| NOUFY ANLY Y| B 2019438 | 202038 | 20216388 | 20224338 | 20235388
Item Boundary Coverage Unit FY18 FY19 FY20 Fy21 FY22
HREWEERE OBEX _ o
Survey on the Employee Satisfaction Level: Response Rate 5B % 98.1 97.4 96.8 96.4 96.3
=t 3.46 3.49 357 363 363
REBEERE
fameE 2 = o5
Survey on the Employee M SB - ™ 3.53 3.55 3.59 3.63 3.63
\ en Points
Satisfaction Level: Overall
Satisfaction Level*'*2 =t
; 3.51 3.53 3.58 3.63 3.62
otal
MEEBEERAE IVI—I XY OBVREEBDEIE*?
Survey on the Employee Satisfaction Level: Ratio of Employees with SB — % 20.6 21.2 223 25.6 253
High Engagement*3
¥ HEHER | I35, Bii5. L3 RH(CET 2 BROEE
*1 Overall satisfaction level: Aggregated values of results related to work, workplace, boss and company
%2 5B CIRR (~2.99 1EL), 3.00~3.49: &, 3.50~3.99 : &L\ 4.00LL L FEECHEL)
*2 Scored out of 5 (less than 3.00 = Low, 3.00 to 3.49 = Normal, 3.50 to 3.99 = High, 4.00 or higher = Very high)
#3 IVP—IAY hOBVEEBDEE  4.00 LLEDREEDHE
*3 Employees with high engagement: Employees with a score of 4.00 or above
HEZE Occupational Health & Safety
eS| NOVIY ANLY Y | B 20194374 | 20206334 | 202153848 | 20224374 | 202343734
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
RIS Spe3GTRI |32l | G 1,770 1,793 1887 1,849 1,891
Total Working Hours per Year SB + Major Subsidiaries FY/ZZ"70°/ ° Hours ! ! ! ! !
FHRRE BN 5 s iS5
Average Monthly Overtime Hours 5B - Hours - - - 27.0 24.9
2RVRF 1B SB+IBFRM (3200 | o 90,1 905 866 872 877
Ratio of Employees Who Underwent a Stress Check SB + Major Subsidiaries FY/221.7O%0 : ) : . .
TR B % sBe3GTRI | 3qudl, | o 59.7 59.7 611 593 5.2
Ratio of Positive Findings in the Regular Health Examination SB + Major Subsidiaries FY’ZZ'A7O"/ ° . ) : . .
RIS T seexnFain | gZpil | o 316 345 346 56.5 51.1
Completion Rate for Specific Health Guidance SB + Major Subsidiaries FY’ZZ"7O%0 . : : . .
SB — 29.9 29.7 26.8 25.8 247
PI=S %
Ratio of Employees Who Smoke*' S A 20234
SBEBTRI | 3700 298 266 238 228 217
+ Major Subsidiaries FY22: 70%
FEKEEHE _ _
Total Recordable Incident Rate (TRIR) B - 0.20 0.13 0.13 0.02
HREXEEHE
Lost Time Incident Rate (LTIR) o8 - - - 0.11 0.10 0.10 0.02
HEREMBEIHCH D BB * SB _ i3 _ _ 0 0 0
Major Accidents During Mobile Base Station Construction Accidents

¥ 18F 38318HR
*1 As of March 31 for each fiscal year

- 10 -
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= Society

ihigi - 1= Community/Society

IE1S] NOVIY ANLY Y | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
B ®1 RRE|
j’ﬁﬁéx . B - Thousand 165,556 140,304 129,067 286,193 118,850
otal Amount of Donations ven
- . T
KEWNEZIEE
Aid for Disaster Victims B - Th"";::”d 2,318 713 317 195 2,897
¥1 2021 FE3RBICBVTESTERZRE U Z &KW, 20195 3 BHI~2020 4 3 BEIOHIBEZ #RIEIE
*1 Due to a change in definition in FY20, the figures for FY18 and FY19 have been retroactively adjusted.
*v kT—I k57T Network Issues
EE NS ANLwY | B | 20194384 | 202046385 | 20214F 388 | 20224384 | 2023F3 85
Item Boundary Coverage Unit FY18 FY19 Fy20 Fy21 FY22
Ry N — O ERBFLEL _ #
Major Network Incidents*! 5B Incidents 2 0 0 0 0
@/A-
BESE—ABLY DRy hD— 7 PR _ &
Network Interruption Frequency per Customer*? 5B Interruptions/ - - - 0.00065927 0.00126637
Person-year
B /
- s " A
BEST—AZ) DR Y bD—J PRRESRE*2 _
Network Interruption Duration per Customer*? 8 :eors;/- B B - 00138 00058
year

# 1 BRBERRAMTRAIFE ST RICEIEHRS

*1 Report based on Article 57 of Enforcement Regulations of Telecommunications Business Act
%2 SASB(HRTFEUT 1 RETEEB/HR) X9 V59— RICBIF 2HREROERICE IV THE
*2 Calculated based on the disclosure metrics of the SASB (Sustainability Accounting Standards Board) Standards

- 11 -
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HINF X Governance

d—iRb—bANFVRZ Corporate Governance

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
it
Women 0 0 0 0 0
k) Stk _ A
Internal Board Directors Men 5B Persons 7 7 7 7 7
'?ota\ 7 7 7 7 7
B itk
Board Directors Women 1 (” 1 (1) 1 (1) 3 (2) 3 (2)
fand e Stk
External Board Directors*! | Men B A 30 30 303 303) 303)
5 - Persons
Total 4 <4> 4 (4) 4 (4) 6 (5) 6 <5)
st
Grand Total " " 1 13 13
U EERITIRER _ A
Executive Officers on the Board of Directors °B Persons 5 5 5 4 4
R IR TR B _ 9
% of Executive Officers on the Board of Directors 5B % 45.5 45.5 45.5 30.8 30.8
IRIT VAU HE R _ o
% of Independent External Directors on the Board of Directors 5B % 36.4 36.4 36.4 38.5 38.5
TR R _ 9
% of Women on the Board of Directors °B % 91 91 91 23.1 23.1
it
. Women 1 1 1 1 1
Internal Audit & Bt _ A
Supervisory Board Men 5B Persons 1 1 1 1 1
Members =
Total 2 2 2 2 2
BERY W
Audit & Supervisory vﬁv‘ﬁf 0 0 0 0 1
Board Members [ayy omen
External Audit & B
Supervisory Board Men A 2 2 2 2 1
Members = S8 - Persons
Total 2 2 2 2 2
st
Grand Total 4 4 4 4 4
R OF IR 2 _ =
Average Age of Board Directors*? 3B Age 593 60.3 61.3 60.6 61.6
AR _ F
Term Limit for Board Directors 5B Years L 1 L 1 1
R TR 2 F
Average Term of Office of Board Directors*? 5B o Years 68 78 8.8 83 93
RO _ o
Board Meetings Held*? 5B Times 16 14 12 12 13
HUHRAHREER75% LUNEUH R B _ A 0 0 0 0 1
Board Directors Attending Less Than 75% of Board Meetings Persons
R T OHREER _
Average Attendance Rate of Board Directors 5B % - - 100.0 97.4 94.7
EERAMEDH _ &
Audit and Supervisory Board Meetings Held 5B Times 16 17 17 16 16
EERREEETS% UTEERHY A
Board Members Attending Less Than 75% of Audit and Supervisory SB — Persons 0 0 0 0 0
Board Meetings
itk
Women 2 2 2 4 5
REY ,,
Board Directors and Audit & Supervisory f"i SB — A 13 13 13 13 12
en Persons
Board Members
st
o 15 15 15 17 17
ZREE _
% of Women in Board Directors and Audit & Supervisory Board Members 3B % 133 133 133 235 29.4
R
Internal Nominating and | B4 SB _ A 1 1 1 1 1
Remuneration Committee | Men Persons
Members =t
155 - BHEER Total ! ! ! ! L
itk
Nominating and . 1 1 1 1 1
Remuneration Committee ?riitinztnt External Women
Members Nominating and ﬁ“i 3 3 3 3 3
Remuneration Committee en SB — A
Members =t Persons
Total 4 4 4 4 4
a5t
Grand Total 5 5 5 5 5

- 12 -
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HINF X Governance

d—iRb—bANFVRZ Corporate Governance

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
BEEERMEDY =1
Nominating Committee Meetings Held** 5B o Times 2 2 4 3 2
BHNZEFRELDR &
Remuneration Committee Meetings Held***> 5B - Times 2 3 4 6 6
EEERAMEE _ 0
Nominating Committee Meeting Attendance Rate 5B % 100.0 100.0 100.0 93.3 100.0
BUHERRLRES _ 9
Remuneration Committee Meeting Attendance Rate*> 5B % 100.0 100.0 100.0 96.7 93.3
g
Women - - - 2 2
EEVES S)) =
= = Independent External — — — 3 3
HRIEBRZEEH Members Men A
Special Committee SB —
= Persons
Members 5 o o o 5 5
Total
fR5t
Grand Total - - - 5 5
BRIESAMERDN - _ ) B - 7 : 3
Special Committee Meetings Held*> Times
BhIRERMRER _ 9
Special Committee Meeting Attendance*> 5B % - - - 100.0 93.3
3 HSEUHR DA v INDBIEFIRILAS IR DE
*1 Figures shown in parentheses indicate the number of independent external Board Directors.
#22022F3BMICBNTESTERZEE UlcZ &ICK Y 20194 3 B8, 2021 4 3 BHOKIEZMRIEE
*2 Due to a change in definition in FY21, the figures for FY18 and FY20 have been retroactively adjusted.
¥ 3 BEAFIC L PIHREDOHMISIRL
*3 Excludes meetings of the Board of Directors conducted by written resolution
#A42022F3RMICBVTESHHIMEZRB UIcZ &KW, 20194 3 BHOHEZHRIEE
*4 Due to a change in definition in FY21, the figures for FY18 have been retroactively adjusted.
*5 BEHICK2MEEZSO
*5 Includes meetings held by written communication
#R# Remuneration
S| NDUFY ANLY Y| B 2019388 | 2020438/ | 2021433 | 20224388 | 20235388
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
i 120 120 120 120 120
asic Remuneration
Ay IF T3y
Stock Options 89 89 59 52 55
CEO =AM e
Remuneration of KOEHES SB - EEF% 315 200 228 — —
Chief Executive Officer Performance-based Bonus Million yen
ES Sve oty Sav T
Performance-based Remuneration - 200 228 475 399
it 524 608 635 647 574
otal
o 426 432 432 444 444
asic Remuneration
g 345 345 228 273 251
HUAH RN (FEOV AR P
R R
Remuneration of Board Directors KIS S SB - EEFEJ 998 628 701 — —
(Excluding External Board Performance-based Bonus Million yen
Directors)*' . N
ES S pC ity Saw T
Performance-based Remuneration - 628 701 1,606 1,331
o 1,769 2,034 2,061 2323 2,026
otal
e 12 14 17 18 18
asic Remuneration
AbwoFFray - - - - -
Stock Options
BB LA EERIRS)
Remuneration of Audit & XRERES SB _ Ehals!
Supervisory Board Members Performance-based Bonus Million yen - - - - -
(Excluding External Members)
SEEEE T R _ _ _ _ _
Performance-based Remuneration
st
Total 12 14 17 18 18
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%: Third-party verified

#RE Remuneration

58 NIy ANDY Y| B 2019438483 | 202038 | 20214388 | 20225384 | 20234388
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
o 49 64 70 104 114
asic Remuneration
AbyvIF T3y
Stock Options - - - - -
VRS
Remuneration of External Board EimEEFES SB . BAM
Directors and External Audit & Performance-based Bonus Million yen - - - - -
Supervisory Board Members
SEBETI TR B 7 - - -
Performance-based Remuneration
st
Total 49 64 70 104 114
FERFFTIRE DRI B8AH
Remuneration of Non-executive Board Members 5B - Million yen 89 89 59 38 23
CEO ¥t EEDEATRIMICH T B 24 sg _ = B _ - _ 199
Ratio of CEO Shareholdings to Basic Remuneration Times
HILZEMA LTV 2 RBI TR RO EED
EARMICH T B (F) fEsg+2 B _ & _ _ _ _ 36
Average Ratio of Shareholdings to Basic Remuneration for Times
Executive Directors with Shareholdings*?
it x 5,306 6,110 6,580 6,502 6,512
omen
" RRE!
il sB — | Thousand 8,117 8,372 8,728 8,592 8,554
yen
Bt %
HEOTERES e 7,331 7,821 8,207 8,084 8,049
Average Annual Salary of
Employees it 5,289 6,259 6737 6329 6,598
omen
W o 20234 T
e SBEBFRIL | 35 100% | Thousand 8,091 8,205 8,728 8,430 8,626
en SB + Major Subsidiaries
FY22:100% yen
f 7,298 7,782 8,222 7,808 8,007
otal
i K o - - o _
Women
" A
Htx S8 — | Thousand - - 50,232 52,769 52,134
en yen
REDFIEEGS EJF *" — — 50,232 52,769 52,134
(BAIEDH) #3455 o
Average Annual Pay for Executives it
(Basic Salary Only)*3*4*5 Women — — — 32,690 23,336
W o 20234 FH
e SBEBFRIL | 33 100% | Thousand - - 43,031 26,717 28,947
en SB + Major Subsidiaries
FY22:100% yen
: — — 41,207 26,901 28,623
otal
it % _ - - o o
Women
" A
i‘f * B — Thousand - - 100,385 116,638 67,078
yen
REDTIEBHGS ? * - — 100,385 116,638 67,078
(BAf+ H5) #5050 ol
Average Annual Pay for Executives EoLs
(Basic Salary + Bonus)*3*4*5 Women — — — 45,596 31,919
. 20234 A
Stk SB+ X FRIE .
Men S8+ Major Subsidiaries 3B#3:100% | Thousand — — 84,986 42,097 40,181
FY22:100% yen
: - - 80,335 42,215 39,704
otal
fegis 7 _ _ _ _
BEDFYERES Women
(B + B+ AT 354 | gy T
Average Annual Pay for Executives M SB — Thousand — — 141,785 168,946 171,029
(Basic Salary + Bonus+ Share-Based en yen
Payments) *3*4 =
? — — 141,785 168,946 171,029
otal

- 14 -
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* [ E=FIRFE RN
%: Third-party verified

#RE Remuneration

S| NOVFY ANLYY =2y 20194354 | 2020438 | 20214358 | 20224388 | 20235358
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
it x — - 6,802 6782 6,793
" T
ﬁe‘f * SB — Thousand — — 7,405 7,398 7,385
EEROFLENGS Sx e
(BAfBD ) #4%5 ; al — — 7,367 7,356 7,340
Average Annual Salary of ota
Employees at Management Q“E
Positions by Gender Women — — 6,327 7,083 7,375
(Basic Salary Only)*#*> 20234 +m
At SBHEGFRU | 351009 | Thousand - - 7,274 7,569 7,875
Men SB + Major Subsidiaries
FY22:100% yen
= - - 7,193 7,499 7,805
witx - - 10,847 10,677 10,695
" hE
el sB — | Thousand - - 11,838 11,669 11,651
yen
RO TERG
(ngﬁ%‘j:%%&)—i?‘&g th: — — 11,777 11,601 11,579
Average Annual Salary of
Employees at Management Positions pegc _ _ 10337 10085 10659
(Basic Salary + Bonuses)*4*> Women ' ' ]
W o 20234 T
2l ot ERTE | 38 100% | Thousand - - 11,833 11,357 11,716
FY22:100% yen
ita‘ — — 11,706 11,185 11,567
o - - 6313 6,203 6,179
" FH
il sB — | Thousand - — 7,391 7,241 7,163
yen
IFEEBDTIIFEBIGS 5t &
) Tota - - 7,070 6,933 6,865
Average Annual Salary of it
Employees at Non-management i o _
Positions (Basic Salary + Bonuses) Women 6,392 5873 5,878
W o 20234 T
e SBEBFRIL | 35 100% | Thousand - - 7,384 7,081 7,105
en SB + Major Subsidiaries
FY22:100% yen
S - - 7,082 6,655 6,669
itk
Women - - - - 3450
" T
e sB - Thousand - — - - 4,083
yen
FFERHEDTIIFBIGS 5 3,883
(BAHE+E5) Total - - - - !
Average Annual Pay for Temporary -
and Part-time Employees ik _ _ _ _
(Basic Salary + Bonus) Women 2,023
. N 023% | T/
e SBEBFRIL | 33 100% | Thousand - - - - 3,043
en SB + Major Subsidiaries
FY22:100% yen
'?ota\ - - - - 2,436
= RE
iﬁfﬁiiﬁfﬁ)mgdw sB — | Thousand 2,135 2,253 2,252 2,295 2,298
yen
CEO D3 1t BOTIIERIE S % SB+IBFRM |, 2000, | 8 - 28 . a4 .
Ratio of CEO's Remuneration to Average Annual Salary of Employees SB + Major Subsidiaries FYéZ'AWOO“/D Times
CEO DM~ BDES (hR{E) D =
Ratio between CEO's Remuneration and Average Annual Pay for SB — T = 245 270 282 282 250
Employees (Median) fmes

¥ 1 BT —TOREJMDZILTE & LT T —TRHOREZREL TV ZEEHROEMEECDRHD SIAS TEE L TH Y BUFRFRERKS SURUHHR) | BBRARKICY T M. ERICEEOHRAELTNDTENS,

FRICEFSHTLREL,

*1 Under the SoftBank Corp. group's policy on the payment of executive remuneration, the remuneration of Board Director Masayoshi Son and Board Director Kentaro Kawabe is to be excluded from the scope of actual payment since the remu-
neration of Directors who concurrently hold posts in SoftBank Corp. group companies is paid from the main company at which they serve, and thus excluded from the figures above accordingly.
%2 CEO BRUFFEBHTIHRGBR<

*2 Excluding the CEO and non-executive Directors
¥ 3 EBERTIRRB LUSHRHRTREZNRICEE
*3 Calculated for Executive Directors and Delegated Senior Vice Presidents

¥4 ZERPITRES 2021 F 3 BHFEEBICXD. 2022 % 3 BHLIERREICKD

*4 Delegated Senior Vice Presidents were classified as employees at management positions in FY20 and as executives from FY21 onward.

#5202 F3AMICBVNTEITERZEE UIcZ &Ick . 202145 3 AHOBIEZHMIEIE
*5 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted
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RETEBEAANDIHE Remuneration for Comptrollers

S| NoVIY ANLYY B 201943 FH | 2020435 | 20214358 | 20224388 | 2023F3 545
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
[
fégi 805 1,398 1,562 2,053 3,407
udit Fee
EEARBEHTECNT S 2023
= TR
o i SBrIBIRE | 35m: 1009 | B 92 115 247 382 115
emuneration for Non-audit Fee SB + Major Subsidiaries FY22: 100% Million yen
Independent Auditors ) °
.?Jr 897 1,513 1,809 2,435 3,522
otal
BEENRAFTHLF—0 |EEH — — 5 103 130
FyRD—JICBTRBIC | AuditFee
T B (LR <) NBE
Remuneration for Those Who JFEEE SB+FRRFR 3589:100% Ehl! 648 343 591 618 303
Belong to the Same Network as Non-audit Fee SB + Major Subsidiaries FY22- 100% Million yen
Auditors, Certified Public ’ B
Accountants, and Others =t
(excluding the above) Total 648 343 596 721 433
#EHE Shareholders’ Rights
S| NV ANLYY [==Livi 2019438483 | 2020384 | 2021438483 | 20225384 | 20234388
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
BN s _ _ BL
Anti-takeover Measures None
JVFS547VA Compliance
BB NoVFY ANLYY B 201943 FHA | 2020438 | 20214358 | 20224388 | 2023F3 58
Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
AVTSA TV RERICETS 2188 - BRI %
Consultations/Reports about Compliance Violations 5B - Reports - 228 175 228 267
Eapsd
188 - B OPIR Labor Afis " - 104 83 a 67
Breakdown of Consultations/ SB — Reports
Reports ZDAth
e — 124 92 157 200
TEER - - 8 11 12
mproper Sales
TFa1UT
[P ER
g’;wa Violation of o - 3 6 16
PIaR Security Rules
Details of o
Violation N%?%;%,E SB — Breaches B - 0 1 5
eglect of Duty
ZOAth
: 33 37 24 27 42
otal
BRERE
_ . Punitive — - 2 0 3
1TEIRED - MIPRECHT D Dismissal
BRER e
Code of Conduct or Ethics Breaches EEUE)EHEQE
Retirement o o 2 6 )
under
Instruction
BEANE [&4&
AER Demotion B B 4 > 4
Details of o
Punishment HENEIE SB —
Suspension of Breaches — — 5 3 8
Work
PeE
Pay Cut - - 7 8 9
[TAE
Reprimand - - 4 5 10
: 33 37 24 27 42
otal
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HINF X Governance

AVFS547 VA Compliance

IE1S] NOVIY ANLYY | B 20194374 | 2020338 | 202153748 | 20224374 | 202343734
Iltem Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
EBRABHR | |\ 55 -~
vewisor | NIAXYE 9 14 12 13 5
arassment
Violation SB o #F
- Breaches
?ma‘ 9 14 12 13 5
BRERE
Punitive — — 0 0 0
Dismissal
El=pisics
Retirement
under - - 0 2 0
ANEBEPNTAXV KT Instruction
BT 3RS I
Violations, Including Human Rights @%UW@ B2 3 3 0
Infringements and Harassment MER Demotion - -
Details of o
Punishment HEE1E SB — Breaches
Suspension of — — 3 2 4
Work
Pt
Pay Cut - - 1 4 0
IFAE
Reprimand - - 5 2 1
?Ota‘ 9 14 12 13 5
MEICBI T 2THERIEDAL =1
Trainings on Human Rights 5B - Times - 8 10 " 12
AVTSATUAT AN DZIRE _ 9
Ratio of Employees Who Have Taken a Compliance Test 5B % 999 99.8 100.0 100.0 100.0
BABRDEA - 77— DREE - fnkr 8! B _ % 0 0 0 0 0
Cases of Leakage of Personal Information, Theft or Loss of Data*' Cases
BUBBEE
Political Contributions 0 0 0 0 0
0L —sE8%
Lobbying 0 0 0 0 0
BUBlCEEERFT L=
Bie Uikt EEETH DXL S8 _ M 0 0 0 o o
Total Contributions & Expenditures | Expenses for Trade Associations Yen
for Political Influence
Z DD
Other Expenses 0 0 0 0 0
&t
Total 0 0 0 0 0
RERFIRERITR %
Anticompetitive Violation 5B - Cases 0 0 0 0 0
BEINEE _ #
Bribery 5B Cases 0 0 0 0 0
{4 S —EB| - _ ¢ B B B B 0
Insider Trading Cases
vx—OvsUvo B _ s 0
Money Laundering Cases - - - -
AR - _ ¢ _ 7 _ _ 0
Conflicts of Interest Cases

1 RHILBIC K DB CEDERICAIN AR

*1 Disclosed based on guidance from regulatory authorities and in violations of laws and regulations
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HINF X Governance

E#RE+2UFT« Information Security

EE NV ANLwY | e | 20194385 | 20204388 | 20214385 | 202243818 | 20234354

Item Boundary Coverage Unit FY18 FY19 FY20 FY21 FY22
Momatonseeao o 8 — | s 1 0 0 0 0
FS e s — | o - - - 38 3
55200 o e S8 — | % - - - 1000 1000
E&%?gfﬁ%ia 5B - % - - - 100.0 100.0
o |-zl o ] e
e e sB - % - — - 100.0 1000
oo et T e once e 8 - | % 1000 1000 1000 1000 1000

¥ BHHEDBEREF2IUT 4 RU S —(CRIWAK
*1 Disclosed in accordance with SoftBank Corp.’s information security policy

# 2 HRBERT (H4EH'1SO 9001 DEUSZHEE L TV DEER) o, BUSEDBEMRDEIS

*2 The percentage of certified sites among all applicable sites (sites where SoftBank Corp. has sought ISO 9001 certification)

# 3 WRBERT (HHEH'ISO 27001 DEVS it U T\ DB b, UG EDEEMDEE

*3 The percentage of certified sites among all applicable sites (sites where SoftBank Corp. has sought ISO 27001 certification)

¥ A HRBERT (41150 20000- 1 DEUSZHEE U TV B BHP) b, BUSEDEEMOEE
*4 The percentage of certified sites among all applicable sites (sites where SoftBank Corp. has sought ISO 20000-1 certification)
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BENRITAFHEERITRSEE
VIR O%R S @

. BRELOXR

— AR EE AN B A S E RIS (LLT . TS IE VS ) . VIR O% S MERLI=T VTRV
BT IL—T 2022 FEREHRSAAHHETEREE (Ra—7 1, 2, BEREIRLE—FAE) ).
YN OBREH]TIL—T 2022 £F BENRAAHFHERTRER (Ra—F 3) 1. VIR o4
SHTN—T 2022 FE K(EK-FK)ERE-KEREREUETREE ). VI VIS T IL—
72022 EE EXREVHLE BRELSE. BRELSEHERES I (UT.(EEREEIEVS, )M, AR
ICEUERENI=TY IR BRI IL—T BEVDRAAHHEEEFIEO2 ) 1. TV UoHxE
#5 IW—T Scoped MEEFIE(Ver.1.0) . VIR ASH ST IL—T LK-thkERE. FAREHE. K
EARRECHEFIEG ) . TVIr Vot EH T I —T EERFEVHEE. BRLLE. BR0LSE
HEFIEGT R JUT TEEIL—=ILIENS ) IZHERL, FRICEEESNTOAIEICOWNTESERIIFT-
1202022 FEELIE, 2022 F4 1 B~2023F 3 A 31 BETOHMZLS, BEIOBRIL. (EEREE 1456
FOICEREL . B+ 2022 FEDOBREMESNAHE. TRIILYF—(ERE. BETRET ALY —FIAE, K{EH
B-OKEAERECRUVERXREMLSEDEHEDEEEELIVEDDILIZHD,

2. EEL-RIEOHE

L X BEHESAABHEEIZOLTIL 1S014064-3, TRILF—EHE. BAAEETRLEX—FIAE, Kk
RS- KEARREMEVEEREYNSRIZDOLTIL ISAE3000 [THEMML TRITF =L, RBITER
DARFEKEIETREMRIIKE ), BEMHOBHHIREEEIRIFTROBLED 5%ELT-, ARITEBEOHR
REE LN R IFDHEIAREBIZRITEEYTHS,

BELTIE, #HIESBPICE OV THEEL—ILOFEZREERL, R0—7 12 OREDHREARGEHE . KEHRE-K
FRARREA, EEREVLSRIZOVNT, BT FIZIYEEDOREL-EN 6 SR UHESE#E 20
BICTRREIZ 1T o=, MHRIEClX. BENREH., BEHBRREVEZRY T RAUb, KERRR ., BEEY
EERRBEUHEEAAFOEIETV, EEF—RIOVWTIRIMEHEDOREShEE{Tol-c AO—T 3 M
BEMBAZR(ZASATIANIZONTIE, BT T IZEUBEDEEL- 3 T IL—T&d a2 dRELT. BE
DHUAETO = DR EEEFHRFIORER. HHET —2(2OWTHRILEHEOREEHhEET-
.

3. RIS
BIORREL:- . TEEREEIND 2022 FENDATI—T 123 DBEMRAAFEHE. IRILE—FHE. B
ERRET R —FIAE KERE KERERECERVEEREVULECHOT, THE/IL—IL)IZENE
T ERECEESh TWVEVWEFTRRESh o1,

4. BEPHE
EEREB IOERBEEEVIFMUIBELHICHY. RO—T 123 DBEHNEH APHE. TRILE—F
AR BEARIALY—MAE KERS KERRREMEUVELRERENNS B ORI OHITITLHE
(28D, VIR IR R & LBEORMICIE. BEOFBBEFEEAL,

REBFRAZMEFEBT—TH 25 Hit
— R EAEE A B A 5 E REA

s & W #

FilLTBEEZSDETIRILEEZ N,
1/3
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RENEN AL SEFRIHREE
[HEE] (1/2)

VI O%RKE @
AR EE R U R EE

Fop- izt

HEERERE

EEHSRG AR

231-73

Sadi? (&155771)

BRI RINF—
FlFEEE

KEEFR-
K{ER R HIT

FE BRI

VINC O ET

o

SB CastEt=tt

BBYINY —CABRAT

SBIL-LD-JAkR &

PATIIV R AT

F4=1-THRA =4

SBFY./0T-tEt

S (= FSRAMER R

\nmwmm.bium»—t

A M-I R A

SBILAV Akt

Ay =D ER

HiRHEEND

S RS

HEHERESE

SBAT 1 TI—IT 120 Ak =4t

SBAUI T TS

PAT4 AT PR

REJGH =

ALESHRE1E

|BBIXER &

BOLDLY#st &4t

Cinarra Systems Japan# &t

Cinarra Systems, Inc. (US)

HAPSE/ (1)L #kl &1t

MeeTruckikt it

|PayPayil5tstatt

OpenStreetifal &t

olo|o|o|o|o|o|o|olo|o|ololo|o|o]o|o|o|olo|o|o]o|o|o

SB Telecom Singapore Pte.Ltd

SBPYNI-JHRRH

SBIS Y- 7S ItERAtt

o] [e]le] o]

SBIND—-H St

SBAAAY M —EAtk S

SBE/ LY -EAER ST

Tabisti# &4t

FAE-DSvitk=tt

TLSARR AR

E—-E—--Jwih- et

ANZTTTH 05 - X ait

- R DR ST

HIEHHAXSEED

HERESHIDCIOV 71T

HREH - LARY S/

BAIVE1-9E T34 EH

Wireless City Planningikzi&it

A= T TARH R

0|0|0|0|0|0|0|0|0|0|0|0|0|0|C|0|0|C|0|0|C|O|0}0|0|0|0|0|0|C|C|0|0|0|0|0|0|0|0|0|0|0|0|0|0

[e][e]le][e]lel[e]le][e][e][e][e][e][e][e] e

(B0 REMR — REARA

FIELAB/BESDETIWSLZL,
2/3
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RENRI AL EEFRIIRSES

[[YEE] (2/2)

i SR A IR B B Ut R TR B i

FFREBBE

REMRA MR R

F HSR AT

Z3-71,2 213

BERREIRILF—
FlH=

KfERER-
FKEEFR R IR ST

FESFERY YR

Zh— T 1 I 2R ST

(£15H77V)

LINE# =4t

O

o](o]

|LINE Biz Plus Corporation

LINE Company (Thailand) Limited

LINE Friends Japantkzi&tt

|LINE Fukuokatkst&tt

LINE Pay Taiwan Limited

LINE Plus Corporation

LINE Taiwan Limited

LINE MUSICH =1t

LINE Paytkzlectt

PayPaytkml&it

PayPayh— Féil&tt

FARIM A

ASKUL LOGISTH#U &+t

PNIPN-FIAEEt

VOIS

HiEHTFr—L

im kRSt

ESFAY- NER R

J01-07 -2 att

H1FTvokEtt

P

Actapio,Inc

Techbase Vietnam Co., Ltd

Py hohitklEtt

T I—3— hARL—Sav AREtatt

AM—=YyHEsRREH

Hh=HGYAO

#XE1z020

#A=#2070 NEXT

ZF vl Et

PayPay7 tw hIA3 MER ST

PayPayifiTH® 21t

PayPay Mt —E AN =1t

81

& tMagne-Max Capital Managemen

82

delytftEtt

83

Z Venture Capitalékzl &4t

84

Z7 - AEH

85

BHRAESHAT A

86

HREH <A

O|0|0|0|0|0o|C|C|0|0|0|0|0|0|0|0|D|0|0|0|0|0|0|0]|0|0|C|C|0|0|O|0|0|0|0|0|0|0|0|0|0

87

i

o)

88

Z Entertainmentift &t

o]

(elle]le]le][s][e]{e]le][e]ie] (o] e]{e] o] {e] o] (o] o] [o]le}e] (e]le] (o] [e]le]e] o] (o] (o] [e]le]{e] (o] [e][e][o] (o] o] (o] @)

GE)O-HEXRR — HEARA

A ELMEREESDETIREZ N,
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Independent Verification Report
To: SoftBank Corp.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA™) was engaged by SofiBank Corp. (hereafter “the Company™) to provide an
independent verification on “FY2022 SofiBank Corp. group GHG emissions calculation report(Scopel,2 & Renewable energy usage
rate)”, “FY2022 SoftBank Corp. group GHG emissions (Scope3) calculation report”, “FY2022 SoftBank Corp. group water
consumption(Municipal water and Recycled water) and water intensity calculation report” and “FY2022 SoftBank Corp. group amount
of industrial waste disposal, final waste disposed and final disposal rate calculation report” (hereafter “the Reports”). The content of
our verification was to express our conclusion, based on our verification procedures, on whether the statement of information in the
Reports was correctly measured and calculated, in accordance with the “GHG emissions calculation rule, ver.12”, “Scope3 calculation
rule Ver.1.0”, the “Water consumption and Water Intensity calculation rule, ver.6” and the “Amount of industrial waste disposal, final
waste disposed and final disposal rate calculation rule, ver.7” (hereafter “the Rules”). The purpose of the verification is to evaluate the
Reports objectively and to enhance the credibility of the Reports.

*The fiscal year 2022 of the Company ended on March 31,2023,

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3" for GHG emissions and with “ISAE3000” for Energy consumption ,
Renewable energy usage rate, Water consumption and Water Intensity, and Amount of industrial waste disposal. ~ The organizational
boundaries and the scope of this verification assignment are as indicated in ANNEX.  The verification was conducted to a limited level
of assurance and quantitative materiality was set at 5 percent each of the total emissions, consumption and amount of disposal in the
Reports.
Our verification procedures included:
e  Performing validation at the Company’s environmental supervising division check the Rules prior to the Site Visit.
e  Holding on-site verification at the Company’s 6 domestic sites and 20 base stations selected by the Company for Scope 1 & 2
GHG emissions.
*  On-site assessment to check the report scope and boundaries; GHG source; water usage and waste generation; monitoring points;
monitoring and calculation system; and its controls for overall.
e  For Scope 3 GHG emissions (all 15 categories), performing validation of integrated functions to check the Rules, and checking
calculation scenario and allocation method; monitoring and calculation system; and emission data against evidence at 3 group
companies selected by the Company.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the information
regarding the Company’s FY2022 GHG emissions from Scope 1, 2 & 3, Energy consumption, Renewable energy usage rate, Water
consumption and Water Intensity, and Amount of industrial waste disposal in the Reports, is not materially correct, or has not been
prepared in accordance with the Rules.

4, Consideration

The Company was responsible for preparing the Reports, and JQA'’s responsibility was to conduct verification of GHG emussions, Energy
consumption, Renewable energy usage rate, Water consumption and Water Intensity, and Amount of industrial waste disposal in the
Reports only.  There is no conflict of interest between the Company and JQA.

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 27,2023

*Please refer to the annex in the next page.
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Independent Verification Report
ANNEX(1/2)

To: SoftBank Corp.

The organizational boundaries and scope of this verification assignment

Scope of this verification assignment
GHG emissions
Company Name Renewable Water ~ Amount of
Scope1,2 Scope3 . energy usage |consumption a_nd |ndus_tr|a| waste
(all 15 categories) rate Water Intensity disposal
1 |SoftBank Corp. O O O o 8]
2 |SB C&S Corp. O O O - o]
3 |BBSS Corporation (@] (@] o] - -
4 |SB Frameworks Corp. (@] (@] (o] - -
5 |ITCrowd Corp., (o] @] o] = =
6 |DeeCorp Limited (o] O O = =
7 |SB Technology Corp. o] o o] - o]
8 |Cybertrust Japan Co., Ltd. O O - -
9 |FONTWORKS Incorporated o] 8] - -
10 |SB Players Corp. O - O - -
11 |Odds Park Corp. O - O - -
12 |Satofull Corp. (@] - o] - -
13 |Tanemaki Inc. O - O - -
14 |Tanemaki JOSO Inc. (o] - (o] - -
15 |SB Media Holdings Corp. o] - ] - -
16 |SB Creative Corp. O - o] - -
17 |ITmedia Inc. O O &) - O
18 |RBJ Corp. O o] - -
19 |ALES Corp. O - o] - -
20 |BBIX, Inc O - O - -
21 |BOLDLY Inc. O - o] - -
22 |Cinarra Systems Japan Kabushiki Kaisha O - O - -
23 |Cinarra Systems, Inc. [} - (@] - -
24 |HAPS Mobile Inc. e} o] - -
25 |MeeTruck K.K. O o] - -
26 |OpenStreet Co.,Ltd O = O = =
27 |PayPay Securities Corporation o] - ] - -
28 |SB Telecom Singapore Pte. Ltd O - o] - -
29 |SB Atwork Corp. O - O - -
30 |SB Engineering Corp. ] - ] - -
31 |SB Power Corp. (o] @] (o] - (o]
32 |SB Payment Service Corp. O - O - -
33 |SB Mobile Service Corp. (@] - o] - -
34 |Tabist Co., Ltd. O - o] = =
35 |IPLogic co.,Ltd. (o] - o] = =
36 |Telenishi Corp. O - o] - -
37 |BB Backbone Corporation O - O - -
38 |Healthcare Technologies Corp. O - ] - -
39 |LeadInX Corp. O o] - -
40 |AXSEED, Inc. @] - O - -
41 |IDC Frontier Inc. O - O - O
42 |eMnet Japan.co.ltd. (@] - @] - -
43 |Japan Computer Vision Corp. o] - ] - -
44 |Wireless City Planning Inc. O O o] [e] O
45 |A Holdings Corporation (o] - o] [®] -

[Notes] O: Covered —: Nolcovered

*Please refer to the previous page.
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Independent Verification Report
ANNEX(2/2)

To: SoftBank Corp.

The organizational boundaries and scope of this verification assignment
Scope of this verification assignment

GHG emissions

Renewable Water Amount of
Scope3 energy usage |consumption and| industrial waste
(all 15 categories) rate Water Intensity disposal

Company Name
Scopel,2

46 |Z Holdings Corporation

47 |LINE Corporation

48 |LINE Biz Plus Corporation

49 |LINE Company (Thailand) Limited

50 |LINE Friends Japan Corporation

51 |LINE Fukuoka Corp.

52 |LINE Pay Taiwan Limited

53 |LINE Plus Corporation

54 |LINE Taiwan Limited

55 |LINE MUSIC Corporation

56 |LINE Pay Corporation

57 |PayPay Corporation

58 |PayPay Card Corporation

59 |ASKUL Corporation

60 |ASKUL LOGIST Corporation

61 |AlphaPurchase Co.,Ltd

62 |SOLOEL Corporation

63 |Charm Co., Ltd.

64 |TSUMAGOI MEISUI CORPORATION

65 |BUSINESSMART CORPORATION

66 |ValueCommerce Co., Ltd.

67 |Dynatech inc.

68 |Yahoo Japan Corporation

69 |Actapio,inc.

70 |Techbase VietNam co.,Itd

71 |Z Lab Corporation

72 |Yahoo Mart Operations Corporation

73 |Sportsnavi Inc.

74 |GYAQ CORPORATION

75 |Z0Z0, Inc.

76 |Z0Z0O NEXT, Inc.

77 |Z Financial Corporation

78 |PayPay Asset Management Corporation

79 |PayPay Bank Corporation

80 |PayPay Insurance Service Corporation

81 |Magne-Max Capital Management,Ltd.

82 |dely, Inc.

83 |Z Venture Capital Corporation

84 |Z Data Corporation

85 |Stanby, Inc.

86 |mybest, Inc.

87 |Ikyu Corporation

88 |Z Entertainment Corporation
[Notes| O: Covered —: Notcovered

@]

ol|o|:

o}

ofo|o|o|o|o|o|0|o|o|o|o|o|o|o|o|o|o|o|a|o|o|C|c|o|o|o|o|o|o|o|C|c|o|o|o|o|o|o|o|C|c|o
Ofo|o|o|o|o|o|0|o|o|o|C|O|O|o|o|o|o|O|C|C|o|C|Cc|ojo|o|o|o|o|a|C|c|o|o|o|o|o|o|ajC|c|o

*Please refer to the previous page.
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JQA

No.1811004608

Information on a Social Dimension
Verification Report

To: SoftBank Corp.

1. Obijective and Scope

Japan Quality Assurance Organization (hereafter “JQA™) was engaged by SofiBank Corp. (hereafter “the Company™) to provide an
independent verification on “SoftBank Corp. indicators of a social dimension calculation report for 2022*" (hereafter “the Report™).
The content of our verification was to express our conclusion, based on our verification procedures, on whether the statement of
information regarding the indicators of a social dimension in the Report, as shown in Table 1, was correctly calculated, in accordance with
the calculation rule for social performance data prepared by the Company (hereafter “the Rule™). The purpose of the verification is to
evaluate the Report objectively and to enhance the credibility of information regarding indicators of a social dimension in the Report.

Table 1. Indicators of a social dimension

1.Ratio of women in management
positions"

2.Ratio of annual paid leave taken®'

3. Teleworking ratio”'

4 1 Average annual salary of employees
by gender"

4 2 Average annual salary of board
members by gender (basic salary only) "

4 3 Average annual salary of board
members by gender (basic salary and
bonuses) !

4 4 Average annual salary of | 4 5 Average annual salary  of | 4 6. Average annual salary of non-
management positions by gender (basic | management positions by gender (basic | management positions by gender (basic
salary only)" salary and bonuses) "' salary and bonuses)*!

5 Number of serious accidents (fatal
accidents) in  the base station
construction works

“I: The fiscal year 2022 of the Company ended on March 31, 2023,

*“2:Asof April 1,2023

2. Procedures Performed

JQA conducted verification in accordance with “ISAE 30007
Table 1. The venfication was conducted to a limited level of assurance and quantitative materiality was set at 5 percent of the each
indicator in the Report.  The organizational boundaries for items 1-4_6 included 53 domestic sites and other sites™, and for item 5 included
the base station construction works ordered by Technology Unit of the Company and started in FY 2022.

*3: "Other sites" means those workplaces for employees that do not belong to any particular sites.

The scope of this verification assignment includes indicators shown in

Our verification procedures included:
e Performing validation of integrated functions to check the Rule, and checking calculation scenario; monitoring and calculation
system; and calculation results in the Statement against evidence.
e Vouching: Cross-checking the calculation results against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the information
regarding the Company’s Fiscal Year ended March 31, 2023 indicators of a social dimension in the Report, is not materially correct, or
has not been prepared in accordance with the Rule.

4, Consideration
The Company was responsible for preparing the Report, and JQA’s responsibility was to conduct verification of indicators of a social
dimension in the Report only.  There is no conflict of interest between the Company and JQA.

=

Surmo Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 14,2023
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